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Policy Regarding the Remuneration of Deacons 
 
[ Owner: Director of the Permanent Diaconate ] 
 

1. General financial benefits conferred upon the Deacon by the parish of his assignment: 
1.1. an allowance of up to $250.00 at the time of his ordination to the diaconate to 

help defray the cost of items needed in the ministry 
1.2. Parishes (or other locations) to which Deacons are assigned should annually 

budget $500 per Deacon dedicated to the expenses of his annual retreat. Any 
expenses for a Deacon’s annual retreat exceeding the aforementioned $500 are 
the sole responsibility of the Deacon. 

1.3. A deacon may request from the pastor of the parish of his assignment a mileage 
reimbursement for miles driven in actual parish ministry. Such an arrangement is 
not required and the details of such an arrangement are at the discretion of the 
deacon and his pastor. 

 
2. Deacons employed in a civil profession are not remunerated by the parish, whereas 

deacons who devote themselves completely to ecclesial ministry are justly compensated 
in accord with the procedure for lay employees.1 

 
3. Deacons in priestly formation are paid by the parish of their official assignment at the 

rate of a parochial vicar for the actual time of service to said parish. 
3.1. All further financial considerations regarding deacons who are in formation to 

receive Holy Orders in the Presbyteral Rank are governed by the Policy 
Regarding Formation Expenses of Seminarians. 

                                                        
1 Code of Canon Law, c. 281, §3: “Married deacons who devote themselves completely to ecclesiastical ministry deserve 
remuneration by which they are able to provide for the support of themselves and their families. Those who receive 
remuneration by reason of a civil profession which they exercise or have exercised, however, are to take care of the needs of 
themselves and their families from the income derived from it.” 


