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Worker’s Compensation Insurance	

	
[ Owner: Office of Human Resources]	
 
The Diocese is committed to meeting its obligation under the Louisiana Workers' Compensation Law to 
provide medical, rehabilitation, and wage-replacement benefits to employees who sustain work-related 
injuries or illnesses.  Workers compensation coverage is paid for by the employer and is a no-fault system.  
Employees may receive assistance from their supervisor or Human Resources to file a claim. 
 
Employees should immediately report all work-related illnesses, injuries, or occupational disease 
exposures, regardless of severity, to their supervisor. Reporting is not discretionary for either the employee 
or the supervisor. 
 
Supervisors are responsible for ensuring that injured employees receive necessary medical attention.  
Supervisors must work with the employee to complete the Report of Injury Form and notify Human 
Resources immediately.  Human Resources will submit the claim to the insurance carrier. 
 
If an employee’s injuries keep him or her out of work more than seven (7) calendar days, the employee 
may be able to receive wage-replacement benefits that are equal to 66-2/3 of the employee’s average 
weekly rate of pay at the time of injury, up to the maximum established by state law. During the seven (7) 
day waiting period, employees may elect to cover their absence by using paid sick leave or vacation, if 
available. Once wage-replacement benefits begin, employees may supplement benefits with paid sick 
leave or vacation but not to exceed 100% of normal wages.  
 
For eligible employees, the 12-week leave entitlement under the Family and Medical Leave Act (FMLA) will 
run concurrently with workers’ compensation leave if the employee will have three (3) or more consecutive 
days of lost time, recurring treatment, or light-duty status, which would require them to miss work. 
Under the Louisiana Workers’ Compensation Law, employees cannot use group health plan benefits for 
work-related injuries or illness.  
 
Filing a fraudulent workers’ compensation claim or engaging in fraudulent representation with respect to 
workers’ compensation claims or benefits are serious offenses and could result in disciplinary action, 
termination of employment, criminal prosecution subject to imprisonment and/or fines. 
 
The Diocese does not discriminate or retaliate against employees who have filed legitimate workers’ 
compensation claims. 
 


